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By Jim Sloan

Summer is upon us and many interesting things are
going on in our Society.
Check out this Issue of the newsletter for updates on dynamic
projects and collaborations in which the NBSMLT has been
involved. You may also refer to our Annual Report that is posted on
the Member’s only section of the Website for detailed information on
the accomplishments of the NBSMLT in 2010.
We are in the process of hiring a new Registrar to take Janelle’s
place as she represents us on several new projects. Janelle will
remain the Executive Director of the NBSMLT but will also take on
the additional role of Project Lead within the Society.
One such project is the bridging program for internationally educated
MLT’s in both French and English which will become a model for
other provinces, once again putting NB on the leading edge.
We continue to work on a palatable solution for the Agreement on
Internal Trade issue surrounding the hiring of non-certified
technologists for N.B. We are obligated to follow the rest of Canada
in removing barriers for technologists working in NB, yet as Lab
Techs, we want the best quality of work for our patients. However, if
we don’t comply, there can be fines and legal fees which would
potentially drain our coffers.
I’m sure everyone realizes that whatever solution we come up with
will not be acceptable for everyone, but necessary for the society as
a whole. Refer to the article on page 6.
I would like to welcome Caroline Dupuis who has been hired for the
position of Deputy Registrar earlier this year.
Our incoming President for 2012, Danielle (LeBlanc) McLennan, is
doing a great job preparing for her role, and I think she will be
excellent in her role.
Hope everyone has a great summer!
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I am excited to say that we have received a few interesting articles for publication in this summer issue of the newsletter! I am pleased that members have
shown an interest in writing and I encourage you to keep sending articles. In
this issue, you will find a few updates on medical laboratory related projects and
initiatives. First and foremost, please take the time to read the article on the
Agreement on Internal Trade and its impact on our Society. This is a very important topic that you will be hearing more about in the coming months. You
will find many articles that highlight the outcomes of collaboration. On page 3,
there is an explanation of the formation and purpose of CAMLPR and what has
been accomplished so far. On page 9, you will learn that the NBSMLT is one of
2 professional societies/regulatory bodies that have been awarded federal funding to aid in the integration and retention of internationally educated health professionals. The NBSMLT is proud to be leading this project and will call upon
you for feedback and participation. Another article that focuses on collaboration
is the Transfusion Quest article submitted by medical laboratory technologists
(MLTs) from The Moncton Hospital. This accomplishment is another great example of New Brunswick MLTs taking on a leadership role in Canada.

Janelle Bourgeois

Next submission
date:
Nov. 15, 2011

Editorial policy

Submit your texts or comments/questions to:

The purpose of this newsletter is to provide a means of communication
between the members of the NBSMLT and its Board of Directors. The
opinions expressed in the MLT Analyzer are those of the contributors
and do not constitute official policy of the NBSMLT. The editor reserves
the right to edit submissions as required.

P.O. Box 1812
Moncton, NB E1C 9X6
analyzer@nbsmlt.nb.ca

Introducing the NBSMLT Deputy Registrar

Caroline Dupuis
Deputy Registrar

My name is Caroline Dupuis and I am the new Deputy Registrar of the
NBSMLT. I graduated from Université de Moncton in 2006 with a Bachelor of
Science (honors) in Biochemistry. In the fall of 2006 I started my MLT course
and graduated in 2008. I’ve been working at the Sackville Memorial Hospital
ever since. I decided to take on the Deputy Registrar position because I was
seeking a new challenge and I wanted to make a difference in our professional
society. I have started this position 2 months ago and I’m happy to say that I
have learned a lot already with the help of Janelle. I’ll be taking a short break
to enjoy my new bundle of joy, Yannick that was born June 12. I will be helping
out a little in the office after the summer.

Have yourself a great summer.
Baby Yannick, born June 12
2011 Issue 2
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Canadian Alliance of Medical Laboratory Professionals

Provincial Registrars (left to right):
Back row: Del Windrum (Saskatchewan),
Alain Collette (Quebec),
Lori Kmet (Alberta),
Kathy Wilkie (Ontario),
Adam Chrobak (Manitoba)
Front row: Janelle Bourgeois (NB)
Carolyn Dale (NS)

The provincial MLT regulators have come together to form a Canadian Alliance of Medical
Laboratory
Professionals
Regulators
(CAMLPR). The purpose CAMLPR is to provide
leadership and a forum where MLT regulators
can collaborate and discuss/respond to national
regulatory challenges and opportunities. This
will include the exchange of information regarding regulatory trends, best practices, policy and
legislation. On June 9, 2011 the group met in
Halifax and reviewed the incorporation documents necessary for the formalization of

CAMLPR as a national not-for-profit corporation.
During that meeting, the group signed a Memorandum of Understanding (MOU) which had
been developed by the group previously. The
amendments to the Agreement on Internal
Trade (AIT) have introduced a “permit-onpermit” mobility for professionals moving between regulated provinces. The MOU will ensure
that all regulated MLTs have common competencies at the entry to practice level regardless
of which province they are initially registered,
thus ensuring public safety.

Board of Director Meeting Synopsis and 2010 Annual Report
are available on the member’s only section of the Website.
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An Education Opportunity
In light of the cancellation of the Advanced Registered Technologist (ART) program, there
seems to be a gap in what a technologist can do
to further his or her education. Until the CSMLS
determines an appropriate replacement it is left
to us to find our own path. I thought I would
shine some light on one option available: a
Bachelor of Technology.
The B. Tech degree is offered through the Marine Institute of Memorial University, Newfoundland. It is a completely online, distance based
program which can be completed in your
“spare” time from home. The main webpage for
the program describes the degree as follows:
“Prepare yourself for career advancement
in the health science technology or engineering/applied science technology industries. We focus on the business and
technology management skills you’ll need
to advance career opportunities in your
field. Your combined diploma and degree
will provide you with strong technical training meeting national accreditation standards together with basic technology management skills to move ahead in your career. You’ll learn from the best in areas
such as technology assessment, project
management and quality management.”
(http://www.mi.mun.ca/BTECH/).

The criteria for applying to the program are that
you hold a health sciences diploma from a nationally accredited institution and meet the general requirements for admission to Memorial
University (which can be found on their website
www.mun.ca).
The degree consists of 39 credits (13 classes)
and can be completed in one year, if you attend
full time. There are 15 credits of required
courses and the remainder are chosen from
three lists of electives. Examples of courses
you can take are: Health Care Systems, Introduction to Quality Management, Society and
Technology, and Project Management for Technologists. There is also a technical project and
2011 Issue 2
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Jennifer Enman, MLT

report to be completed before graduating.
Some of the course titles sound a little dry, but
once you get started they are actually quite interesting.
The distance education follows proper university
semesters unlike other correspondence courses
which give you 12 months to finish. There are
three semesters through the year (September to
December, January to April, and May to August)
but you don’t have to register for courses each
semester. You can still have your summers off!
The course material is all offered through an
online portal though you may still have to buy
textbooks. The professors are usually pretty
quick at replying to questions or concerns. Assignments are completed and submitted online
of which some could be group projects. Some
courses have invigilated exams (midterms and
finals) that are scheduled by MUN. These can
be written at another university (Crandall, Mount
Allison, UNB) so there is never a need to go to
Newfoundland.
I am currently working on my third course. I
have completed Health Care Systems and Introduction to Quality Management and am now
working on Advanced Technical Communications. My plan is to take one course a semester
while continuing to work full time. I transferred
some credits I completed at Mount Allison University and the UPEI so, if all goes according to
plan, I should finish this degree in two more
years. Sometimes it is a struggle to stay dedicated to finishing my homework but it is rewarding in the end. I have learned a lot of interesting
information I might not have otherwise encountered.
The Bachelor of Technology came to my attention via word of mouth, so I am uncertain as to
how many other technologists are aware of its
existence. I think it is a great program and more
people need to be aware of it. I encourage anyone interested in continuing education to check
out the website listed above and give this degree some consideration.
4

Impact of the Agreement on Internal Trade
for MLTs in New Brunswick
At the 2010 AGM, bylaw changes were
proposed to the membership by the Board of
Directors.
The changes were put forward
because the NBSMLT had received notification
from the government that compliance to this
new agreement was mandatory. The bylaws
were defeated by the membership; therefore,
the NBSMLT is not in compliance with this
federal agreement at this point and acts as a
barrier to mobility.
The Board is currently investigating the
implications of the NBSMLT’s non-compliance
to this federal legislation.
What is the AIT?
This is an agreement that has been
developed by federal, provincial and
territorial premiers.
Provincial/Territorial and Federal Government
have signed an agreement to amend Chapter
seven pertaining to labour mobility across
Canada. This agreement has been ratified in
August of 2009. The new agreement implies
that all regulatory bodies for health professions
(including NBSMLT) will be expected to do a
permit on permit recognition for all licensed
technologists in Canada. This means that if a
technologist holds a valid license in another
regulated province and that person is in good
standing, the NBSMLT is expected to issue a
license automatically. Although most provinces
have the CSMLS national certification as one of
their key requirements for licensure, Quebec
has a different process for licensures. Quebec
does have a regulatory body as do the other
Provinces; L’Ordre Professionnel des
Technologistes Médicaux du Québec (OPTMQ)
is the regulatory body that ensures public
protection, in the province of Quebec. The
Quebec government is also very much involved
in the regulation of the professions. Both the
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government and the OPTMQ have mechanisms
in place to ensure that licensed MLTs are
qualified to practice. All CEGEPS in Quebec
are CMA accredited; most have full
accreditation which means that their curriculum
is developed by using the CSMLS competency
profile.
In all provinces across Canada,
including New Brunswick, the Department of
Post-Secondary Education, Training and Labour
is responsible for the implementation of this new
agreement. Regulatory bodies are expected to
change their bylaws in order to comply with this
new Provincial-Federal-Territorial agreement.
If regulatory bodies do not comply and act as a
barrier to Canadian mobility, they will be subject
to legal fees and penalties. There is also a
process in place for licensed out-of-province
applicants to put forth a complaint of mobility
barriers. This can lead up to fines of $100,000
for the New Brunswick Government as well as
legal and administrative costs for NBSMLT.
Facts:
•

Other regulated provinces have already
moved forward and made necessary
adjustments to their legislations. Quebec
for example requires cytotechnologists to
be general MLT + cytotechnology
specialty.
They have changed their
legislation to accept cytotechnologists that
have no general MLT certificate.

•

All MLT programs in Canada are CMA
accredited (including CEGEPs).

•

An individual will have to have a valid
license issued by another regulatory body
for eligibility of the Non-certified category.
For example: Students graduating from a
medical technology program in NB who fail
the national CSMLS exam will not be
eligible for a license in NB, however, those
(Continued on page 6)
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ensure that a common standard for initial
registration and PLA are common to all
parties.

(Continued from page 5)

students who graduated from CEGEPS
and either do not take or pass CSMLS
national certification exams are eligible to
receive a license from OPTMQ and
therefore by the AIT agreement will be
eligible for a license from NBSMLT if they
are in good standing and meet the
language requirements.
•

Proposed bylaw amendments have been
modified with the public interest in mind.
Our bylaws amendments were drafted by
the legislation committee and approved by
legal counsel.

•

NBSMLT valid license does not require
the employer to change their educational
requirements from current CSMLS
certification.

•

The risk of the government opening the
NBSMLT Act to make the amendment.
◊

If the NBSMLT Act is opened, it must
be circulated to all other stakeholders
such as other regulatory bodies,
government and employers.
This
could restrict the MLT scope of
practice. Amendments would need to
be revised by legal cousel, costing the
Society thousands of dollars.

•

Complaints against
Government from
applicants. So far,
indicated that they
complaint.

Consequences:

•

If the NBSMLT refused to comply, there will be
consequences:

Loss of the privilege to self regulate our
profession.

•

The impact on the financial health of the
NBSMLT. A dues increase (25$ per
year, increasing dues from 300$ to 325$)
to support these expenses would be
necessary.

•

Legal fees related to complaints of barrier
to mobility.

•

Regulatory bodies are collaborating to

the NBSMLT to
out of province
one applicant has
will put forward a

NBSMLT Offers Awards
to MLT Graduates
Awards presented this year to Chantal Aubut (left) for
academic excellence and the clinical excellence
award was presented to Monique Léger (right), both
graduates from CCNB.
The general practicing award was presented to
Kailee Mann, graduate from NBCC, Saint John..

Well done!
2011 Issue 2
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2011
Many Medical Laboratory Technologists and
some Medical Laboratory Assistants were
fortunate to attend Labcon in Halifax, N.S.
Look for familiar faces in the photos...

From left to right: Jim Sloan, Melissa King, Rachel Doiron,
Pierre Leveillé, Steve Jenkins, Janelle Bourgeois and Amanda
Guay.

From left to right: Melissa King Jennifer Enman and Sherri
Brooks

From left to right: Amanda Guay, Melissa King, Janelle
Bourgeois

Halifax, NS

From left to right: Christine Goguen, Danielle McLennan,
Simon Charlebois, Rachel Robichaud and Michelle Bernard

Look for NBSMLT grant winners articles in the next issue of the Analyser

New Programs for Integration of
Internationally Educated Health Professionals (IEHPs)
The IEHP Atlantic Connection Steering Committee, a working group of the Atlantic Advisory
Committee on Health Human Resources
(AACHHR) is pleased to announce five new
programs to help integrate and retain Internationally Educated Health Professionals (IEHPs)
to the region. Project funding for the Atlantic
Connection Project-Phase II: 2011-2016, was
made available by Health Canada, through the
Health Care Policy Contribution Program.
The following projects will be implemented over
the next five years:
Leadership Development for Prince Edward
Island, is led the Prince Edward Island Association for Newcomers to Canada and the PEI
Health Sector Council, with support from the
Government of Prince Edward Island. This project builds on the IEHP Newcomer Retention
Toolkit project of 2010, which was funded by the
Awareness and Retention Committee of the Atlantic Population Table. It will better prepare the
health care workplaces and communities on PEI
to accept, integrate and retain IEHPs.
Bridging for Internationally Educated Medical Laboratory Technologists (IEMLTs) is led
by the New Brunswick Society of Medical Laboratory Technologists. This project will provide a
bridging program in both English and French in
the province of New Brunswick for IEMLTs that
can then be used as a model program and replicated in other Provinces.
Bridging for Internationally Educated Nurses
(IENs) is led by the Nurses Association of New
Brunswick. This project will enhance NANB's
capacity to provide a comprehensive and sus2011 Issue 2
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tainable process for the assessment and successful integration of Anglophone and Francophone IENs into the New Brunswick workforce.
Self-Assessment Readiness Tools (SART)
for IEHPs is led by the Nova Scotia Community
College and PMA. This project will add to the
current on-line SARTs that provide potential immigrants with an idea of whether they are likely
to meet requirements to practice their profession in a Canadian context, and what that looks
like. The tool is not to be confused with assessment for professional competence, but is rather
a step prior to the competency assessment that
allows the IEHP to make self-determination of
what it might mean if they choose to immigrate
to Canada and seek licensure in their current
profession. Additionally the tools may help
IEHPs identify potential alternative career pathways prior to immigration.
Regional Integration of IEHPs-Midwifery in
Atlantic Canada is led by Affinity Consulting.
This project addresses the challenges of creating access to sustainable regional/Atlantic assessment, bridging and post-entry integration
for IEHPs in professions where current numbers
are small but can be expected to grow, such as
internationally Educated Midwives. The project
will explore and develop a sustainable model
and support materials for the regional integration of IEHPs-Midwifery that can be applied to
other professions.
For more information on these new initiatives, contact the
program management office of the IEHP Atlantic Connection at 1-888-637-9777 or visit our website at
www.atlanticcanadahealthcare.com
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Nicole Caldwell, MLT
and Claire McWilliam, MLT
The Moncton Hospital
On May 12th 2011, the seven winners of the first ever
BloodTechNet Learning Competition were announced at
the President’s Reception during the Canadian Society for
Transfusion Medicine (CSTM) conference. It was with
great excitement that technologists from The Moncton
Hospital’s transfusion medicine department accepted their
prize as the category winner of this national contest!
BloodTechNet was a national competition administered

phisticated gaming technology will follow. There is also
the hope that other disciplines will take on the challenge
to find sponsorship and create their own games. With
gaming technology becoming increasingly popular in
other professions, it would be fun to see medical laboratory technology games succeed as well. If all goes well,
Transfusion Quest should be running by this fall.

Nicole Caldwell and Claire McWilliam who submitted the Transfusion Quest idea and
budget proposal. (Pictured with the winning certificate)

Photo of some of the winners of the BloodTechNet competition. Far left is Shanta Rohse
from Canadian Blood Services, and far right is Bernadette Muise accepting the prize for
The Moncton Hospital’s Transfusion Quest.

by Canadian Blood Services (CBS) with a goal to create
innovative learning tools for transfusion medicine technologists across Canada. Total funds of $125 000 were a
generous unrestricted educational grant from Talecris
Biotherapeutics.
The competition started in January 2011, and consisted of
three rounds. The first round was the submission of project ideas by each participant. Each project was presented, and participants were able to comment on each
other’s proposal. In order to progress to the second
round, a panel of 16 distinguished judges selected 13 projects. These lucky participants were then invited to submit
a more detailed description of their projects with budgets
and timelines. Competitors could provide feedback on
each other’s projects before moving on to the third round
where medical laboratory technologists were able to view
the details and vote on their favorite projects. Ultimately,
the winning projects were selected by medical laboratory
technologists themselves.
The Moncton Hospital’s transfusion medicine department
was the category winner in the large budget category.
They received $25 000 to create a transfusion medicine
game called Transfusion Quest. This will be a website
accessed, flash-based game which will be available
across Canada. Gold Sun Games has accepted the challenge to help create this learning tool on a very limited
budget. The hope is that this initial game will indeed be
successful, and that future development with more so2011 Issue 2
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This competition was based on a survey that was designed by CBS in consultation with CSTM, HemaQuebec, and the provincial blood coordinating offices
across Canada. In June 2009, there were 669 Canadian
MLTs who took the online questionnaire. Some of the key
findings identified a need to target the younger technologists with an informal learning opportunity which was financially affordable, and easily accessible for the rotating
shifts.
We hope that Transfusion Quest will address some of
these needs. Our creativity is very limited since developing a game is an extremely expensive task, but there is
great potential for the future of Transfusion Quest. We
hope to spark interest from someone who is willing to
build on our initial game.
We would like to thank everyone who voted and supported our project. We would not have this opportunity if it
wasn’t for all of you who took the time to vote. This competition proves that little New Brunswick can do big
things! We hope that our success story will inspire other
hospitals to compete in any future BloodTechNet competitions.
The Canadian Society of Transfusion Medicine is an interprofessional organization that promotes excellence in
transfusion medicine. The membership is multidisciplinary
and consists of MLTs, physicians, nurses and other
healthcare professionals. This year, the conference was
held in Toronto, but next year it will be held in Halifax on
May 24-27th 2012. Mark your calendars for this great
event! The website for CSTM is http://www.transfusion.ca,
and additional information about the BloodTechNet competition can be found at http://www.bloodtechnet.ca.
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• The 2010 Annual General Meeting was held in Moncton on November 6. New business

included the addition of a Non-certified MLT membership category was proposed and
defeated. Other proposed bylaw amendments that were related to this new membership
category were withdrawn. A motion was carried to extend the term of Complaints and
Discipline committee members. A motion was also carried to increase the licensing
requirement to 900 practice hours within the 5 years preceding application.
• The ACR & PP committee met three times and reviewed 200 applications in 2010. The

committee determined that all applications and documentations will have to be in
chronological order otherwise applicant will have to resubmit. The PDP guidelines were
reviewed with no changes. The PDP logsheet was updated. The committee
investigated the possibilities for a post diploma Baccalaureate by distance. A document
outlining PDP review process was approved.
• The legislative committee met three times in 2010 and communicated through e-mail.

Terms of reference were reviewed; and rules were updated and submitted to the Board
for approval. Nine (9) bylaw changes were proposed and presented to the members for
approval at the AGM. Information related to the Agreement on Internal Trade was
shared with the members and debated.
• The PR committee did not hold any formal meetings in 2010. Promotional post cards

printed and distributed to guidance counselors, the cards were also given to the public
during Med Lab Week. The Christmas greeting aired on CTV during the holiday. The
annual Marketing and Communications meeting was held in Hamilton, and was a great
forum for PR reps through out Canada to exchange ideas, especially for National Med
Lab week. The CSMLS journal and website will be going through some changes.
Discussion and plans are being made on the 75th anniversary celebration of CSMLS.
• The CE committee met once and held two teleconferences in 2010.

The committee
circulated a survey on continuing education needs and they received 120 responses.
The CE committee granted eight (8) grants for members to attend Maritech. The
committee compiled a list of questions to be used as a quiz for NMLW and also for
academy meetings.

• The Fredericton Academy had a slow year. They awarded two grants for the Congress

in Alberta. The Academy had small activities for Med Lab Week which included a lunch
and learn.
• The Saint John Academy had a successful Med Lab Week with lots of activities and also

had a movie night.
• The Moncton Academy held 5 meetings in 2010. Dues where collected to help out with

some events. There was lots of planning and discussion for Maritech. Twelve(12) grants
were awarded to MLTs and MLAs. Med Lab Week was a success. A bowling event was
organized and well attended.
(Continued on page 11)
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(Continued from page 11)

• The Edmunston Academy held 4 meetings in 2010.

They held an education session
during Med Lab Week. Nine (9) members attended Maritech in November.

• The North Shore Academy held 2 meetings by videoconference in 2010. The Academy

is looking for a representative for the PR committee. There was lots of subject discussed
at the 2 meetings. The planning for the Annual Provincial Scientific Convention (APSC)
held in Tracadie-Sheila in 2011 has begun. Information on the event as well as the
program will be published in the Analyzer.
• The Maritech conference was held at the Delta Beauséjour in November. A committee

from the Moncton Academy worked hard to make this three days event possible. There
was approximately 70 guess speakers, 5 work shops that 320 delegates from the
Maritimes was able to participated in. There were lots of sponsors and 33 exhibitors at
the trade show. The event was a huge success.
• The registrar reported that the NBSMLT has established collaborative relationships with

key organizations within the health care community and government organizations.
These relationships have contributed to the growth of the organization. Compliance to
the Agreement on Internal Trade continues to be a challenge for the NBSMLT. A
proposal was submitted to Health Canada to request funding for the development of a
bridging program in New Brunswick. The MLT regulators came together to form an
alliance, the purpose of this group is to discuss and respond to national regulatory
challenges and issues. The NBSMLT is looking to hire a Deputy Registrar. There were
679 Active practicing MLTs in New Brunswick in 2010.
• The financial statements indicated a surplus of

$10, 942 for the fiscal year ending

December 31, 2010.

PUBLIC RELATIONS COMMITTEE MANDATE

The NBSMLT is currently
recruiting members to fill
vacant positions for Public
Relations and Continuing
Education Committees.

Following direction from the NBSMLT Board, the Public Relations (PR) Committee is responsible for marketing and communicating Society values, vision, mission and goals to members
and the public.
CONTINUING EDUCATION COMMITTEE MANDATE
Following the direction of the NBSMLT Board, the Continuing
Education (CE) Committee shall promote educational initiatives
and provide information to assist in developing a network of
resources necessary to achieve CE requirements and goals.

.

Please contact our office at registrar@nbsmlt.nb.ca if you are interested in applying for the positions.
2011 Issue 2

MLT

Analyzer

11

CSPA/ APSC
Congrès Scientifique Provincial Annuel / Annual Provincial Scientific Conference
Date: 21 – 22 octobre 2011/ October 21-22, 2011
Lieux/Location: Centre de Villégiature Deux Rivières Resort de Tracadie-Sheila
Coût/ Price: à déterminer/ To be determined

Conférenciers confirmés/ Confirmed Speakers







Dr Ménard – Drogues et interactions (français/French)
Ms. Dorothy Harris – Service Canadien du Sang/ Canadian Blood Services – Yesterday, Today and Tomorrow
(anglais/ English)
Dr Julie Langlois – Cancer (bilingue/bilingual)
Dr Bouhtiauy – Lactates (bilingue/bilingual)
Ms. Christine Nielsen– Directrice générale de la SCSLM/CSMLS Executive Director- CSMLS 75th anniversary
(anglais/English)
D’autres à être confirmé/ Others to be confirmed

Horaire Préliminaire/ Preliminary Schedule
Vendredi le 21 octobre/Friday, October 21
 9 h - 16 h Sessions éducatives/ Educational Sessions
 Souper/Dinner
 Soirée Casino – costumé/ Casino night- costumed
Samedi le 22 octobre/ Saturday October 22
 9 h - 12 h Sessions éducatives/ Educational Sessions
 12 h- 13 h Diner/ Lunch
 13 h- 15 h Assemblée générale annuelle (AGA) de l’ATLMNB/ NBSMLT Annual General Meeting (AGM)

À noter :
- Nous avons réservé un certain nombre de chalets et chambres d’hôtel au Centre de Villégiature Deux Rivières Resort
de Tracadie-Sheila et vous pouvez vous informer sur leur site Web au www.deuxrivieres.ca . Il y a aussi un SPA si vous
voulez vous faire gâter.
- L’hébergement pour ce temps de l’année, est 114 $ (+ taxe) pour un chalet et 89 $ (+ taxe) pour une chambre d’hôtel
avec 1 lit king.
- Pour plus d’information au sujet de la CSPA, veuillez communiquer avec : Daniel.Arseneault@vitalitenb.ca

** L’horaire complète sera affichée sur le site Web de l’ATLMNB au début Septembre 2011 (un avis sera
envoyée aux membres par courriel) **
-----------------------------------------------------------------------------------------------------------------------Please note :
- A block of rooms and cottages have been reserved at Centre de Villégiature Deux Rivières Resort in Tracadie-Sheila.
You can visit their website at www.deuxrivieres.ca for more information. A SPA is available on site for those of you who
wish to unwind.
- Rates for the time of year are 114$ (+ tax) for a cottage and 89$ (+ tax) for a hotel room with a king size bed.
- For more information on the APSC, please contact Daniel.Arseneault@vitalitenb.ca

** Final Schedule and Registration forms will be posted on the NBSMLT website by September 2011 (a notice
will be sent to members by e-mail) **

