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For the past few years, the NBSMLT has stepped out of the 
darkness and taken on new and exciting roles.  Involvement in 
many initiatives has enabled the NBSMLT and our profession 
to stand out and be seen as leaders in health care. 

Through its members, the NBSMLT is recognized as a leader 
in medical laboratory science and as an equal partner in the 
provision of medical services. This is the NBSMLT Vision.  We 
have worked toward this vision in the past few years and I am 
pleased to say that we have reached this collective dream. 

In the last year only, the NBSMLT has been recognized by 
provincial, national and international stakeholders and peers.  
We have grown as a Society and established a new office 
structure that is flexible and effective.  We are currently 
leading provincially and nationally funded projects.  We have 
represented health care professionals and the profession of 
MLT with support from the Province of New Brunswick in 
Europe and we will be representing health care professionals 
this year as well.  In March, the NBSMLT established the first 
Network of Health Profession Regulators with 13 participants 
at the first meeting.  This initiative was and still is spearheaded 
by the NBSMLT. We have gained much respect from peers at 
the regulatory level.  Other regulatory organizations such as: 
Physicians, nurses, pharmacists, dentists, physiotherapists 

(Continued on page 3) 
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Editorial policy 
The purpose of this newsletter is to provide a means of communication 
between the members of the NBSMLT and its Board of Directors. The 
opinions expressed in the MLT Analyzer are those of the contributors 
and do not constitute official policy of the NBSMLT. The editor reserves 
the right to edit submissions as required. 

Submit your texts or comments/questions to: 

488 Centrale Street,  
 Memramcook, NB E4K 3S6 

office@nbsmlt.nb.ca 

William Allen 

Next  
submission 

date:   

Feb. 15 
2013 

 

The Board of Directors would like to wish its members a very  
Merry Christmas and a Happy New Year filled with prosperity! 

Danielle McLennan President  

Jim Sloan Past-President  

Carlene McCaffery President Elect  

Rania Elhalabi Treasurer/PR Representative  

Dorothy Harris CE Committee Representative 

Melissa King Moncton Area Director 

Claire Wright   Saint John Area Director  

Monique Desjardins Levesque  Edmundston Area Director  

Julie Thibodeau  North Shore Area Director  

Marsha Cook  Miramichi Area Director  

Crystal Allen  Fredericton Area Director  

Susy Campos  Lay Representative  

 

 

Hello Everyone! 

Welcome to the winter issue of the Analyzer!  This issue is full of some very inter-
esting articles that you are sure to enjoy.  Included are the results of the survey re-
garding Retired membership, an update on Point of Care testing, information on 
our Mentorship Program, an article on How to Make a Peanut Butter Sandwich, 
some great pictures from Maritech, info on the Christmas Decoration Contest, and 
The New Standards of Practice submitted by our very own Legislative Committee.  
An important article that I ask everyone takes the time to read is on page 12 which 
talks about the New CSMLS Renewal Process.  And those are just some high-
lights…there is so much more that we’ve packed in this issue!   

I know that this is a very busy time of the year for everyone with all the hustle and 
bustle of the holidays.  But please remember to take some time for reflection on 
this past year, set goals for yourself for the coming year, and take a moment to be 
thankful for the good things in your life.  Remember that no matter how bad things 
may seem there is always some good somewhere that helps the bad seem not so 
bad.   

I hope you enjoy the last Analyzer of 2012!  I wish you and your families a very 
Merry Christmas and Happy New Year! 
 

All the best in 2013! 
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regulatory bodies have congratulated and 
thanked us for pushing forward this initiative.  

We have been working on a public relation 
initiative that will contribute to demystifying the 
Medical Laboratory Technology profession.  We 
are also working on improving communication 
with our members by use of the new Website 
and through email.  We have office staff 
contributing to a newsletter that is richer in 
content. 

I am proud to say that we currently have a 
diverse board of directors comprised of  both 
young and experienced leaders.  This has 
brought new ideas and different perspectives 
and has propelled the NBSMLT in an exciting 
direction. 

(Continued from page 1) 

Although the NBSMLT has taken on many roles 
and has been involved in different projects and 
initiatives, its primary role remains commitment 
to high standards for the profession and 
ensuring public safety.  This is why the 
NBSMLT is looking at the feasibility of Medical 
Laboratory Assistants regulation.  We have 
begun working on the consultation phase and 
will be requesting feedback from you, the 
members. 

In closing, I would like to highlight the fact the 
NBSMLT Board works hard to put the MLT 
profession in the spotlight. This year, we have 
proved that together, we can achieve a 
collective dream.  So keep dreaming and be 
proud to be a Medical Laboratory Technologist. 

 

Retired Member Survey 
 

I would like to begin by thanking everyone who took the time to complete the retired 
membership survey from the summer edition of the Analyzer.  The information and comments 
we received were a great help in understanding why the society often loses touch with many of 
our retired members. These are the members that have been mentors to many, volunteered 
their time, have been our colleagues and our friends.   

Based on the results of the survey, the Board of Directors reviewed the NBSMLT fees for 
Retired Members.  The Board agreed that the NBSMLT losing touch with its retired members 
would not do.  For this reason the Board brought forth a motion during the AGM to remove the 
$50 fee thus making it free for retired members.  This, as well as a shorter renewal form will 
allow retired members to stay connected to the society.  They will continue to receive updates, 
news letters, and maintain access to our website.  Retired members will also be able to sit on 
committees where they will be able to share their knowledge and help us plan for the future.   

We hope all the retired members will take advantage of this free membership and choose to 
stay involved with the society.  Everyone on the Board of Directors and in the office of the 
NBSMLT would like to maintain contact with such a valuable resource of knowledge.  
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Rania Elhalabi, BSc., MLT 

NBSMLT Board Executive 

Point of Care Ad Hoc subcommittee Chair 

AGM Point of  Care Update 

The NBSMLT first received letters from 
concerned Technologists within the Tracadie 
region in September, 2011.  These concerns 
were further raised at the AGM during APSC in 
October of 2011.  The concerns expressed 
were specifically about the implementation of an 
I-Stat instrument in Caraquet and Lameque 
Hospitals during the summer of 2011.   

On October 21, 2011, during an NBSMLT Board 
of Directors meeting it was decided that an Ad 
Hoc subcommittee be formed in order to look 
into the point of care concerns.   

On January 27, 2012 the subcommittee met, 
this committee was composed of the NBSMLT 
Executive Director, a physician who was the 
Chair of the POC committee in that region he 
was also involved in implementing the chemistry 
POC instruments, the Lab Manager and POC 
Coordinator, she was involved in the 
implementation as well as monitoring of the 
instruments and the POC program, the 
NBSMLT Registrar, the NBSMLT Deputy 
Registrar, the Area Director and a NBSMLT 
board executive as Chair of the POC Ad Hoc 
committee. 

The main issue that came from the meeting was 
that the point of care users were not adequately 
trained and/or competent to use the 
instrumentation due to the frequent questions 
that were received from the users by the 
technologists.  It was also felt that policies were 
not being followed as written, and even though 
the instruments are available to physicians, 
specimens are still being sent to other facilities 
for testing.  This indicated to the technologists 

that the physicians did not have confidence in 
the instrument.   

Prior to implementation of the point of care 
instrumentation, extensive research was done 
by medical laboratory technologists, which 
included site visits, correlations and 
comparisons, which were performed by a 
medical laboratory technologist and a Laboratory 
physician, to ensure that the instrument is 
acceptable for use before implementing the 
instrument within the region.  

The chief technologist responsible for user 
training was contacted to provide information on 
training and competency assessment. The chief 
technologist stated that training, competency 
assessment, documentation, instrument 
calibration and quality control testing were under 
the direction of the lab and are all being 
performed by a certified medical laboratory 
technologist; along with continued monitoring 
and auditing of the point of care testing. 

One of the committee members stated that 
during the summer of 2011 Lameque was 
confronted with a MLT retiring and a MLT on 
maternity leave which meant that the lab was left 
with only one MLT working, with no possible 
candidates applying for other positions in the 
lab. The situation in Lameque was getting to the 
point of closing the lab or to find another 
solution,  which was to implement an I-Stat POC 
instrument in the Hospital.   

The I-Stat was first used in August 2011 in 
Lameque and now it is in use in Caraquet as 
well, again because of staff shortages.   

(Continued on page 5) 
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There were recommendations expressed by 
committee members during this meeting, in 
terms of the need for having a full time point of 
care coordinator in all facilities where point of 
care instruments exist.  It was revealed by a 
committee member that there is a regional point 
of care committee who are in the process of 
creating policies and procedures for point of 
care testing in the province. 

The NBSMLT Board of Directors met on 
February 7, 2012 and after further research a 
final decision regarding the point of care 
concerns was reached.  The Board of Directors 
felt that the point of care concerns were mainly 
due to miscommunication between 
management and the technologists over the 
way that the point of care instruments were 
implemented, further more it was felt that the 
newly adopted OLA standards will address 
many of the issues regarding Point of Care 
testing.    

Official letters regarding this issue and the final 
outcome from the NBSMLT was written and 
sent to the Regional Laboratory Director of 
Vitalite, the MLT’s who originally expressed 
concern, POC Ad Hoc committee members, and 
the New Brunswick Minister of Health Madeline 
Dube.  

A response to our letter from Minister Madeline 
Dube was later received acknowledging our 
concerns and assuring the NBSMLT that POCT 
is identified under the Laboratory Standards in 
NB and that OLA will “provide another level of 
accountability to quality and safety for POCT”.  
This letter in its entirety was published in the 
summer addition of the Analyzer. 

With respect to point of care testing, the 
NBSMLT Legislation Committee has reviewed 
the Medical Laboratory Technology Act and 
noted that the issue of point of care testing has 
been a perennial issue, with some wishing that 
the act could be used in a punitive manner. The 
committee does not support the use of the Act 
in this fashion. However, the committee 
recognizes the concerns expressed about the 

(Continued from page 4) 
expansion of point of care testing and the 
potential for adverse events if the results 
generated by this testing are medically acted 
upon.  

As such, the Legislation Committee has made 
recommendations to the NBSMLT Board of 
Directors regarding point of care testing in the 
province.   

The following recommendations were that: 

a) the NBSMLT continue to work 
collaboratively with other NB professional 
organizations. 

b)  the NBSMLT work with the Canadian 
Alliance of Medical Laboratory 
Professionals Regulators (CAMPLR) to 
approach Health Canada (specifically the 
Marketed Health Products Directorate) 
about the appropriate marketing of POCT.  

The NBSMLT recognizes that the usage of 
point of care testing is quickly rising due to the 
demand for quick results in emergency 
situations and therefore point of care testing is 
not unique to one particular region.  Point of 
care testing can be found in almost all hospital 
facilities, with each facility having similar issues 
as well.  

However, in the end, point of care testing is 
beyond our jurisdiction, and the NBSMLT Act 
can not regulate point of care testing.  It is 
however the NBSMLT’s mandate to protect the 
public by ensuring patient safety thorough its 
members.  Therefore the NBSMLT Board of 
Directors takes the point of care testing in New 
Brunswick very seriously and is committed to 
ensuring the best patient care possible as per 
the Medical Laboratory Technology Act.  The 
NBSMLT will continue to monitor the situation, 
and will look into further issues as they arise if 
required. 

The NBSMLT Board of Directors would like to 
thank the members for bringing this issue to our 
attention.  Your letters were useful in guiding 
the NBSMLT to making an informed decision 
which led to a positive resolution.   
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Laboratory testing has evolved from the manual 
methods of the early 1900s to the computerized 
automated technology of today. In the beginning 
there were no control processes to ensure 
accuracy or reproducibility of results. While the 
results obtained may have been valid given the 
methodologies available at the time, they were 
often considered to be erroneous by the 
physician if they were contrary to his diagnosis 
or treatment of the patient. It was human nature 
to cast doubt on the source of testing thereby 
discrediting the laboratory. Given the hierarchal 
structure of hospital institutions at the time and 
the fact that little documentation or data 
accumulation was done, the laboratory had no 
recourse. Quality control was inconsistent in the 
laboratory for most procedures and non-existent 
for some until the late 1960s. There were not 
always commercial products readily available 
and so improvisation was the norm. The guinea 
pig for example, was routinely used as a 
positive control specimen after injection with 
Mycobacterium Tuberculosis. 

    It was Ontario born Dr. Malcolm T. 
MacEachern who first led the call for 
standardization within the hospital system 
throughout North America and gained 
international recognition for his efforts. From the 
early 1930s he championed the need for 
standardization in healthcare and made 
headlines with his efforts to raise public 
awareness of the inadequacies of their 
hospitals. While serving on the American 
College of Surgeons Standards Committee he 
persevered in convincing the medical 
community that standardization was in the best 
interest of the patient. Accreditation programs 
began to stipulate that “the hospital was 
required to have a satisfactory laboratory 

Chapter 13 

Quality Control and Standardization 

department run by a competent pathologist”. 
 

The tools of quality measurement at the time 
included record keeping, data accumulation and 
the certification of health care personnel. While 
at the time there was little differentiation in 
health care professionals other than doctors 
and nurses, other specialties would evolve to 
have certification standards of their own. 

     At the Provincial Laboratory in Saint John 
quality control systems were designed by 
individuals in their respective departments. Miss 
Roberta Clark (MSc) initiated the program in the 
Chemistry Department as early as 1957. This 
work was later carried on by Deborah 
Chapman. The first control used was for 
glucose analysis. Commercial products to run in 
tandem with patient samples were not available 
at the time, so serum pools were periodically 
made and frozen as aliquots (smaller samples) 
to be thawed and analyzed daily along with 
patient samples. Serum was attained by the 
centrifugation of pre-tested patient blood 
samples. There were no gloves or masks for 
protection when pooling serum from previously 
analyzed samples. Filter paper was not in 
common use so the pool was filtered through 
layers of gauze before aliquoting and freezing. 
The pool often clotted and this required starting 
the process from scratch again. Methodology at 
the time limited pooled control ranges to 
percentiles that would be considered 
unacceptable by today’s standards. There were 
no series of low, medium and high ranges of 
control. One value derived from the pool 
sufficed. The terms standard and control were 
used interchangeably. Gradually, controls were 
developed for a range of analytes, and by 1967 

(Continued on page 7) 

By Claudette Ptasznik 

Part 3 
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controls for twelve tests were being distributed 
by the Central Laboratory on a monthly basis. 
The haematology laboratory in Saint John 
originally used chicken blood as a control 
specimen. Laboratory staff, throughout the 
province, frequently donated their own blood for 
coagulation controls. They were paid a stipend 
for their contribution. 

     The controls of the chemistry laboratory 
continued to be the most highly developed. The 
effectiveness of autoclaves throughout the 
province was of concern to the Central 
Laboratory Bacteriology Department which, in 
1964, began sending out samples of a 
bacteriological control to participating 
laboratories. It wasn’t until the 1970s that 
commercial products for standardizing and 
control of laboratory testing became to be used 
routinely. The first commercially available 
control product was a freeze-dried serum that 
was weighed and reconstituted on site. The 
Central Laboratory had purchased a Sartorius 
Precision Balance Model 2205 specifically for 
this purpose in 1968.  

     By this time, the other regional laboratories 
were making their own controls for daily use 
while still participating in the provincial control 
program run by the Central Laboratory. Until 
1976 the Central Laboratory control samples 
were sent only to the other regional laboratories 
but gradually were offered to smaller hospital 
laboratories. Eventually the expense proved to 
be prohibitive and individual laboratories were 
expected to shoulder their own costs. By the 
1990s, discipline specific work groups were 
setting up Quality Assurance programs with the 
participation of the Provincial Laboratory 
Consultant. 

     The principles of quality assurance within the 
healthcare system were recognized well before 
laboratory services were routinely offered. 
Quality control and standardization of processes 
slowly developed but were a far cry from today’s 
systems of quality management. The 
accreditation of laboratory technologists and 
pathologists assures confidence that standard 

(Continued from page 6) levels of competency are met. The licensing of 
New Brunswick’s medical laboratory 
technologists in 1991 along with a mandatory 
continuing education program, assures that 
medical laboratory technologists maintain a high 
level of competency that meets both national 
and international criteria. The vision of 
standardization within hospitals, as first 
proposed by Dr. MacEachern, has now 
progressed to an entire accreditation standard 
for all aspects of health care, including the 
laboratory. 

 

Claudette at a book launch in the Light Court of the  

Saint John Regional Hospital on August 22nd, 2012  

Echoes in the Hall is now available at all 
Coles bookstore locations in Saint John, as 
well as Chapters in Dieppe and Fredericton. 

Can also be found at the gift shop in the 
SJRH and  DECH hospitals and of course 

online at: www.echoesinthehall.com  
 

The author visited the VG in Halifax on Nov 
15th and was at 'Christmas By The Sea' Nov 

24-25th, in Saint John and the Vendors  
Market at the SJRH, Dec 4-7th.  

www.echoesinthehall.com
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The NBSMLT Board of Directors is pleased to 
announce the new Standards of Practice.  The 
NBSMLT Standards of Practice are a set of 
principles that outline a minimal level of 
behaviours, competencies and professional 
practice expected from licensed Medical 
Laboratory Technologist (MLTs) in New 
Brunswick.  As regulated health professionals, 
MLTs must be knowledgeable and accountable 
for actions during their practice.   

The Standards of Practice were revised by the 
NBSMLT Legislation Committee this year.  After 
consultations, research and a thorough review of 
the previous Standards of Practice, the 
committee took the initiative to re-write the 

New Standards of  Practice 

Standards.  They are now more specific and 
easier to interpret.   

The legislation committee is comprised of a small 
group of experienced members of the Society 
with varied professional backgrounds.  Their 
knowledge was essential to produce this 
document. 

Members of the Legislation Committee: 

William Allen 

Janelle Bourgeois 

Susan Findlater 

Marielle Lagacé 

Pierre Leveille 

Coral MacRae 

 

 

NBSMLT Anita Lindsay Award 

 

Objective 
The Anita Lindsay Award is presented to a member who is 
leaving the profession of Medical Laboratory Technology. The 
award will only be given when a suitable recipient is 
nominated. 

Selection Committee 
The Awards Committee shall select the recipient by reviewing 
the résumé of the nominees submitted on or before January 31st. 
The Award Committee will purchase the award. 

Presentation 
The recipient shall receive an expense paid trip to Annual 
General Meeting where the President will present the award at 
the AGM banquet. 

Selection Criteria 
Must be leaving the profession of Medical Laboratory 
Technology (retiring or changing careers), at least 20 years as 
a member of NBSMLT. 

Must have demonstrated professionalism, integrity and a 
commitment to high personal standards throughout his/her 
career. 

Must have significantly contributed to the professional society 
at the academy, provincial, national or international level for 
at least 5 years. 

Must be nominated by an active member of NBSMLT. 

Publicity 
A résumé and picture of the recipient shall be made available 
for press releases and publication in the Analyzer. 

The Anita Lindsay Award is awarded annually to a 
technologist who exemplified exceptional professional 
service. 

Applications for the 2013 award will be accepted until  
January 31, 2013. 

by Janelle Bourgeois 

The Standards of Practice can be found on the NBSMLT website, just follow this link: 
 

http://web.m5i.com/nbsmlt/standards-of-practice.asp 



On behalf of all the committee members we would like to thank all of our Exhibitors, 
Speakers and Attendees. This conference was a great success thanks to you all. We have 

had great feedback from this conference. We hope that you enjoyed the scientific 
program and were able to take part in the social activities.   

Cathy and I would like to thank all of our committee chairs and members for all their 
hard work. Putting on a conference of this magnitude is not an easy task, but with all 

the helping hands it becomes much more manageable! 

 

Thank-You 
Cathy Moran & Suzanne Turcotte, Convention Chairs 
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I think one of the biggest setbacks we all face is 
lack of effective communication.  Both personal 
and professional aspects of our lives are influ-
enced quite often from not effectively communi-
cating.  I was able to experience this first hand at 
a management workshop that I had the oppor-
tunity to attend.  It was so enlightening and hu-
morous that I knew I wanted to share it with all of 
you… 

The instructor asked for 2 volunteers.  One 
would give the other instructions on how to make 
a peanut butter sandwich and they would not be 
able to see each other.  The direction giver had 
to use 10 easy to follow steps and the direction 
follower had to do EXACTLY what he was told 
and the only question he was allowed to ask was 
“how”.  Everything was laid out on the table; a 
plate, knife, jar of peanut butter, and bottle of 
jam.   

Some of the highlights of the lesson were VERY 
funny to watch.  A whole loaf of bread (that was 
still in the bag) became covered in peanut butter 
(he had failed to tell him to open the bag and re-
move a slice of bread) and the whole bottle of 
jam was placed on top of the sealed loaf of 
bread that was already covered in peanut butter 
(this was because he instructed him to take the 
jam and put it on the peanut butter that he just 
put on the bread).   

The workshop, while very humorous, allowed me 
to observe effective communication in a different 
perspective.  It made me see how it is so im-
portant when speaking to that other individual to 
ensure that we provide enough information for 
both parties to succeed.  I was able to observe 
that the person who was giving the directions on 
how to make the peanut butter sandwich was 
even more frustrated than the person trying to do 
what was asked of him.  It’s just as Hiccup says:   
Communication between Dragon and Rider 
goes both ways.  Not only must the Dragon 
follow the Riders lead, but the Rider must lis-
ten to the Dragon as well…because some-
times, what the Dragon is trying to say is 
what you really need to hear.  In the exercise 
the direction follower was only allowed to ask 
‘how”, but each time the direction giver heard 
“how” he became more frustrated saying “what 
do you mean how, just take the bread!”  He was-
n’t really listening; he was taking for granted that 
the other individual should know what he meant.   

Most all of us take for granted that our friend, co-
worker, employee, acquaintance, sweetheart, 
child, etc. will know what we mean.  When we 
are instructing or asking something of someone 
we often only give a brief summary of what we 
want and presume they will know the rest.  We 
let our previous experiences with others get in 
the way of dealing with new people and often 
don’t provide enough information.   

I like to think of communication as a scale that 
needs to balance.  On one side is the giver and 
the other side is the receiver.  If only one side is 
active then the scale will not balance.  What I 
mean by this is even if you are the greatest com-
municator in the world it will not mean anything if 
you do not get feedback from the other side of 
the scale.  It will not balance.  Remember com-
munication is a 2 way street.  Ensure that your 
scale always has sense of balance…you will be 
amazed at how it can change your life! 

 

 

Submitted by William Allen 

“Communication between Dragon and Rider 

goes both ways.  Not only must the Dragon 

follow the Riders lead, but the Rider must lis-

ten to the Dragon as well…because some-

times, what the Dragon is trying to say is what 

you really need to hear.” 

-Hiccup, Dragons; Riders of Berk 

 

Communication between Dragon and Rider goes 
both ways.  Not only must the Dragon follow the 

Riders lead, but the Rider must listen to the Dragon 
as well…because sometimes, what the Dragon is 

trying to say is what you really need to hear.” 
 

-Hiccup, Dragons; Riders of Berk 
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Member Log In - Member Section 

Our new website will now be easier to use and to find the  
information your looking for. 

This is what you will need to know 
to log in the Member Section: 

Username:    Smith.John  
 (Last name.First name) 

Password: 9999999 
(NBSMLT ID#)  

Smith.John 

9999999 

 

 

 

NBSMLT members may notice some changes in how they receive their CSMLS membership card and receipt.  In 

the past, NBSMLT members received their CSMLS membership card along with their provincial membership card.  

This year, your 2013 CSMLS membership card will be sent to you directly from CSMLS. 

Payment of your 2013 CSMLS membership dues will continue to be made through NBSMLT, who will then remit 

and provide your membership status for 2013 to CSMLS.   Based on this information, your CSMLS 2013 member-

ship confirmation will be sent to you. 

This change has been instituted to streamline our processes to continue meeting the needs of you, our valued 

members.  Our goal is to maintain the quality and service our members have come to trust.   

2013 Member Diaries:  If you would like to continue to receive a Member Diary and you pay your membership 

fees through your province or by payroll deduction, you can indicate your desire to receive a 2013 Member Diary 

by taking the following steps: 

1. Go to www.csmls.org  

2. In the main menu, click on Members Area and Manage My Profile 

3. Click Edit My Profile and check the box beside:  "I would like to continue to receive my member diary" 

It's that easy!  Please do this prior to renewal to ensure you receive your Member Diary with your membership 

card, as only those checking the request box will receive the diary. 

http://www.csmls.org
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Christmas is almost here and soon we will all be getting ready to decorate for the holiday season.  

Decorating your lab or department is a way of getting into the Christmas spirit.  The lab or 

department usually looks so nice and festive, so why not show other labs your decorating 

expertise in a province wide lab decorating contest.  Decorate your lab or department and 

submit your pictures to NBSMLT.  The pictures will then be posted on the NBSMLT website for other 

techs to admire.  The deadline for submissions will be December 14 at 16:30.  The submissions will 

then be judged and the lab or department with the most votes will win a Christmas pizza party.   

 

Here are the rules for the Lab Christmas decorating contest:  
 

Participation can be per lab or per lab department and the decorated  

item/project must be located in the lab or lab department 

We can not authorize the use of  lab equipment or supplies 

Prize will be awarded to the lab department or lab. 
  

Submit close up picture(s) of the decorated item/project (ex Christmas tree, lab lunch room, etc) 

Submit pictures by emailing them to christmas@nbsmlt.nb.ca   by December 14 at 1630.   In the 

subject line write “LAB DECORATING CONTEST”. Include in the email a brief description of your 

submission, and contact information, including name and email of the person to contact as 

well as a phone number, name of lab and/or department so the committee is able to get in 

touch with the winner. 

The results will be announced no later than Wednesday December 19.  

Any submissions on or after 16:30 on December 14 will NOT be entered into the contest for judging.  

However the entry (pictures) may still be posted on the NBSMLT website for others to enjoy. 

 

So good luck and Happy decorating! 

NBSMLT PR committee 

 

mailto:registrar@nbsmlt.nb.ca
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The Advisory Committee on Regulation & Professional Practice (ACR&PP) (http://

nbsmlt.nb.ca/advisory-committee-reg-pro-practice.asp) is planning to review the PDP 

Guidelines in 2103.  We would like your help with this task.  As you are aware, there are nu-

merous types of continuing education.  We would like to ensure that all qualifying forms of 
continuing education are listed in the guide lines.  

Please take a few moments to complete this survey so that the ACR&PP committee can help to 

serve you better.   

Survey can be emailed: office@nbsmlt.nb.ca    faxed: 506-758-9963 

or mailed.  488 Centrale Street, Memramcook, NB E4K 3S6 

Comments: some of the things to think 
about while leaving your comments 
would be… how you would change the 
guidelines, what should be removed, 
what should be added, how activities are 
evaluated, make them more useful, easier 
to understand and find the information 
you are looking for. 

Comments: 

__________________________________ 

 

__________________________________ 

 

__________________________________ 

 

__________________________________ 

 

__________________________________ 

 

___________________________________ 

 

Do you find the Guidelines helpful when plan-
ning you continuing education activities? 

 
1 2 3 4 5  

(5 being most helpful) 

 
When completing your PDP log sheet how 
helpful are the guidelines? 

 
1 2 3 4 5  

(5 being most helpful) 

 
How easy are the guidelines to understand? 

 
1 2 3 4 5  

(5 being very easy) 

 
Do you feel the credit hours assigned to each 
type of activity in the guidelines are reflective 
of the amount of work it takes to complete the 
said activity? 

 
1 2 3 4 5  

(5 being most accurate) 

 
 

http://nbsmlt.nb.ca/advisory-committee-reg-pro-practice.asp
http://nbsmlt.nb.ca/advisory-committee-reg-pro-practice.asp
http://nbsmlt.nb.ca/advisory-committee-reg-pro-practice.asp
mailto:office@nbsmlt.nb.ca
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In order to comply with the 1991 Medical Laboratory Technology Act, the membership are to elect 

a technologist to the position of President elect each year. The term of office will be for three 

years, progressing from President Elect, to President, and the final year, Past President. 

 

I                                                                       allow my name to stand for the position of  President 

Elect of the New Brunswick Society of Medical Laboratory Technologists. 

 

 Signed                                                                                        Date 

 

Nominated by 

 

Seconded by 

The time is here once again for the nomination of President Elect for the New Brunswick Society of 
Medical Laboratory Technologists. 

The Nomination Committee requests that you put forward names of NBSMLT members to stand for this 
important position. It is an opportunity for you to nominate technologists with a vision for the future, an 
individual who will be able to direct the Society's affairs in these interesting and challenging times. 

Please forward all nominations to the Society's office on or before January 15, 2013. 
 

Nomination Information 

Term of Office 

In order to comply with the 1991 Medical Laboratory Technologists Act, an annual election will be held by 
the Society for the office of President Elect. This will be a three year term: the first year (2013) the 
technologist will serve as President Elect, the second year (2014) he/she will become President of the 
Society and the third year (2015) this individual will serve as Past President. 

Service and Goals 

In order to provide the membership with background information regarding the candidates' present and 
past service in Society matters, a summary must be provided of his/her professional activities. A 
statement regarding goals as President Elect of the New Brunswick Society of Medical Laboratory 
Technologists, as well as a current photograph suitable for printing, should also be included. This 
information shall not exceed 250 words and will accompany the instructions sent with the ballot to each 
voting member.  

Nomination Form  
Election of President Elect 




